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WNT accountability for 2024 for the Foundation Amsterdam Institute for Advanced
Metropolitan Solutions (AMS)

On 1 January 2013 a law on standard remuneration for top executives in the public and semi-public sectors
(WNT) was introduced. This accountability was established based on regulations applicable to the
Foundation Amsterdam Institute for Advanced Metropolitan Solutions (AMS): the general WNT maximum.
The maximum remuneration in 2024 for the Foundation Amsterdam Institute for Advanced Metropolitan
Solutions (AMS) with an employment contract was €233.000 (2023: €223.000).

Remuneration of top executives

Senior executives with employment contracts (1a)

Amounts x € 2024 2024

K.P. Heijns E.S. van Leeuwen
Position: Business director Science director
Duration employment in 2023 1/1-31/05 1/1-31/12
Proportion of employment (in
FTE) 1,0 0,6
Former top executive No No
(Fictitious) employment No No
Remuneration
Remuneration plus taxable
expense allowance 62.929 103.283
Remuneration affordable in time - -
Total remuneration 62.929 103.283
Applicable WNT maximum 97.083 139.800
Justification if exceeded: see
notification - -
Amounts x € 2023 2023

K.P. Heijns E.S. van Leeuwen
Position: Business director Science director
Duration employment in 2022 1/1-31/12 1/1-31/12
Proportion of employment (in
FTE) 1,0 0,6
Former top executive No No
(Fictitious) employment No No
Remuneration
Remuneration plus taxable
expense allowance 146.239 94.714
Remuneration affordable in time - -
Total remuneration 146.239 94,714
Applicable WNT maximum 223.000 133.800
Justification if exceeded: see
notification - -
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Remuneration of top executives
Senior executives without an employment contract in the period calendar month 1 to 12 (1b)

Amounts x € 2024
Z.H. van
Lubek
Business
Position: director
Duration employment in 2024 1/6 - 31/12
Number of calendar months of job
performance in the calendar year 7
Proportion of employment (in FTE) 0,897
Former top executive No
(Fictitious) employment No

Individually applicable salary ceiling
Maximum hourly rate in the calendar

year 221
Maximums based on the standard

amounts per month 208.200
Individually applicable maximum

entire period calendar month 175.308

Remuneration (all amounts
excluding VAT)

Remuneration in the relevant period 84.39%4
Amount paid without due cause and

not yet received back n.v.t
Remuneration 84.39%4

Top executives with a remuneration with or below € 2.100

Data 2024 ‘

NAME TOP EXECUTIVE FUNCTION ‘PERlOD
R. Mazier Chair Board

H.P.S. Althuis Board member

G.l.J. Feunekes Board member

D.E. van Gameren Board member




